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A persistent gender-based wage gap continues to harm women, their families and 

the economy – and it is particularly damaging for Black women. Black women in the 

United States who work full time, year-round are typically paid just 61 cents for every 

dollar paid to white, non-Hispanic men.
1
 This persistent, pervasive wage gap is driven in 

part by gender and racial discrimination, workplace harassment, job segregation and a 

lack of workplace policies that support family caregiving, which is still most often 

performed by women.
2
 Overall, women employed full time, year-round are typically paid 

80 cents for every dollar paid to men.
3
 

Even in states with large populations of Black women in the workforce, rampant 

wage disparities persist, with potentially devastating consequences for Black 

women and families. 

 In the 25 states (including the District of Columbia) with the largest numbers of Black 

women working full time, year-round, pay for Black women ranges from 48 to 68 

cents for every dollar paid to white, non-Hispanic men in those states.4  

 Of these 25 states, the District of Columbia and Mississippi have the largest shares of 

Black women working full time, year-round (as a percentage of their state’s overall 

full-time workforce). Black women in the District of Columbia are paid 50 cents and 

Black women in Mississippi are paid 55 cents for every dollar paid to white, non-

Hispanic men.5 In Louisiana, the District of Columbia, Mississippi and New Jersey, 

Black women also face the largest overall cents-on-the-dollar wage gaps; Black 

women in Louisiana are paid just 48 cents and in Mississippi and New Jersey, 55 

cents, for every dollar paid to white, non-Hispanic men.6  

 Of these 25 states, Texas and Georgia have the largest populations of Black women 

working full time, year-round. Black women in Texas are paid 58 cents for every 

dollar paid to white, non-Hispanic men and Black women in Georgia are paid 62 

cents for every dollar paid to white, non-Hispanic men.7  

 Among these 25 states, Maryland, Pennsylvania and Tennessee have the smallest 

cents-on-the-dollar wage gaps, but Black women in those states still face substantial 

disparities. On average, Black women are paid just 68 cents in Maryland and 66 cents 

in Pennsylvania and Tennessee for every dollar paid to white, non-Hispanic men.8  
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Wage Gap for Black Women by State 

An analysis of the wage gap in the 25 states with the largest number of  

Black women who work full time, year-round 

State 

Number of Black 

Women Working 

Full Time, Year-

Round 

Median Wages 

for Black 

Women 

Median Wages 

for White, 

Non-Hispanic 

Men  

Annual 

Wage Gap 

Cents on the 

Dollar 

Texas  557,720   $36,741   $63,176   $26,435   $0.58  

Georgia  523,268   $34,097   $54,736   $20,639   $0.62  

New York  510,697   $41,617   $65,987   $24,370   $0.63  

Florida  503,756   $30,950   $51,136   $20,186   $0.61  

Maryland  349,658   $49,504   $72,417   $22,913   $0.68  

North Carolina  345,832   $32,201   $51,538   $19,337   $0.62  

California  311,288   $45,168   $75,898   $30,730   $0.60  

Virginia  277,241   $37,269   $63,386   $26,117   $0.59  

Illinois  253,667   $38,853   $62,485   $23,632   $0.62  

Louisiana  218,055   $27,058   $56,843   $29,785   $0.48  

South Carolina  207,353   $29,096   $51,363   $22,267   $0.57  

Pennsylvania  203,114   $36,585   $55,228   $18,643   $0.66  

New Jersey  202,494   $42,373   $76,461   $34,088   $0.55  

Ohio  202,098   $33,222   $52,019   $18,797   $0.64  

Alabama  191,644   $30,003   $51,763   $21,760   $0.58  

Tennessee  179,680   $32,208   $48,634   $16,426   $0.66  

Michigan  176,594   $34,237   $53,993   $19,756   $0.63  

Mississippi  161,348   $27,328   $49,925   $22,597   $0.55  

Missouri  110,719   $32,854   $50,189   $17,335   $0.65  

Indiana  86,658   $32,245   $51,774   $19,529   $0.62  

Massachusetts  76,034   $41,351   $71,928   $30,577   $0.57  

Arkansas  67,094   $28,953   $47,557   $18,604   $0.61  

Connecticut  58,947   $40,977   $71,623   $30,646   $0.57  

Kentucky  51,066   $31,653   $48,164   $16,511   $0.66  
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District of 

Columbia 

 49,897   $50,206   $100,439   $50,233   $0.50  

Sources: U.S. Census Bureau. (2018). American Community Survey 5-Year Estimates 2013-2017, Geographies: All 

States within United States, Table B20017B: Median Earnings in the Past 12 Months (in 2017 Inflation-Adjusted 

Dollars) by Sex by Work Experience in the Past 12 Months for the Population 16 Years and Over with Earnings in 

the Past 12 Months (Black or African American Alone); American Community Survey 1-Year Estimates 2013-2017, 

Geographies: All States within United States, Table B20017H: Median Earnings in the Past 12 Months (in 2017 

Inflation-Adjusted Dollars) by Sex by Work Experience in the Past 12 Months for the Population 16 Years and 

Over with Earnings in the Past 12 Months (White Alone, not Hispanic or Latino); and Table B20005B: Sex by Work 

Experience in the Past 12 Months by Earnings in the Past 12 Months (in 2017 Inflation-Adjusted Dollars) for the 

Population 16 Years and Over (Black or African American Alone). 

How Does the Wage Gap Harm Black Women? 

Median wages for Black women in the United States are $36,735 per year, compared to 

median wages of $60,388 annually for white, non-Hispanic men. This amounts to a 

difference of $23,653 each year.
9
 These lost wages mean Black women have less money 

to support themselves and their families, save and invest for the future, and spend on 

goods and services. Families, businesses and the economy suffer as a result.   

For example, if the wage gap were eliminated, on average, a Black woman working full 

time, year-round would have enough money for approximately: 

 Two and a half years of child care;
10

 

 More than 2.6 additional years of tuition and fees for a four-year public university, or 

the full cost of tuition and fees for a two-year community college;
11

 

 Nearly 17 additional months of premiums for employer-based health insurance;
12

 

 165 more weeks of food for her family (more than three years’ worth);
13

 

 More than 15 additional months of mortgage and utilities payments;
14

 

 Twenty-three more months of rent;
15

 

 Nearly 20 additional years of birth control;
16 or 

 Enough money to pay off student loan debt in just over one year.
17

 

Black Women and Their Families Cannot Afford Discrimination and 

Lower Wages 

Eliminating the wage gap would provide much-needed income to Black women 

whose wages sustain their households. 

 More than 80 percent of Black mothers are key breadwinners for their families, which 

means their households rely heavily on their wages to make ends meet and get 

ahead;
18

 

 Nearly four million family households in the United States are headed by Black 

women
19

 – and nearly one in three of those households live below the poverty 
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level.
20

 This means that more than 1.2 million family households headed by Black 

women live in poverty, demonstrating the imperative to eliminate the wage gap. 

The Public Overwhelmingly Supports Fair Pay Policies  

 Black women experience workplace harassment and discrimination at high rates. In a 

recent survey conducted by the YWCA, close to two-thirds of Black women (61 

percent) reported experiencing racial discrimination, and more than one-quarter (28 

percent) reported being “very worried” about sexual harassment at work.21  

 Black women want Congress to act. Nearly nine in ten Black women (88 percent) 

strongly agree that Congress should strengthen equal pay laws, more than eight in 

ten (86 percent) that Congress should pass legislation to end racial profiling, nearly 

eight in ten (79 percent) that Congress should pass paid family and medical leave 

legislation.22  
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